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University Stakeholders

Internal Stakeholders

e Governing board,

e Current students,

« Management (rector,
dean, senior
administrators),

« Employees (teaching and
research staff,
administrative staff,

support staff).
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External Stakeholders °* '

State government,
Former and potential
students,

Students parents,
Business partners,
Employers,

Employment agencies,
Suppliers (alumni, high
schools, service providers,
other universities,...),
Competitors (direct, potential,
substitutes),

Donors,

Communities,
Government and non-
governmental regulators,
Intermediaries (banks,
funds, professional
associations, chamber of
commerce, business
clusters, science and
technology parks, business
networks,...)

Joint venture partners.



Dimensions waUdsuidasuiusaa Tasvasiv k3as:uumsAnus:auaauAnu
ogvwanlau TulsiWevianisusudsvidn< uoe< Reinveting University

D1 D1.1 awuaussau:Budsdw (Technical Competency; TC)

Kahﬂc’_jOS D1.2 anuaussau=nolu (General Competency; GC)

Curriculum — P1.3 awuatuanueu: (Charator) yovUnufia
D1.4 awunouwsoulun1sdanisisgunNIsaauyovKandas
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Example : The Needs According to Stakeholders

Stakeholders

Dimensions

The Needs

Students

D1.3 auAtudnutus (Charator) yavUUNQ

Listening skills
Knowledge of English phenomena in relation to social
Knowledge of Linguistics

D1.4 duAduwSaulun1sdanIsIByUNISaoUYDD
Kangas

Knowledge of language teaching Instruction
Knowledge of ICT

AUADIUWSDUS:UUEUIUEUUNISISEUS

Group discussion
Learning English by using media

Lecturers

D1.3 auAuanutu: (Charator) yavUUNQ

The knowledge of Issues in English Language Teaching (ELT)
Knowledge of ICT in ELT

D1.4 dhunuwsSaulunissanisiEyguNISaouyoL
Kangas

Knowledge of Innovative learning

Alumni
(Education Field)

D1.3 AhuAtudnutu: (Charator) yovununa

Teaching English across discipline
Long life learning

D1.2 duaussau:naIu (General Competency; GC)

Knowledge how to socialize

D1.3 diuAuanutu: (Charator) yovUUNQ

Attitude

D1.3 duAuanutu: (Charator) yovUUNQ

Knowledge of ICT in ELT

Alumni
(Non-Education Field)

D1.2 duaussau:naIu (General Competency; GC)

Management
Entrepreneurship

Source: Refnaldi, Fitrawati, and Aryuliva Adnan . 2017. Need Analysis to ELT Study Program Learning Outcome

Development: Meeting the Standards of the ASEAN University Network Quality Assurance (AUN-QA).
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Reinventing
University



WORKSHEET #1 Dimension of stakeholders

Dimensions Identify Stakeholders (szuiiiduldaduids)

1) duaussauzlGoIvIEw
(Technical Competency; TC)

2) daussauzidlu (General
Competency; GC)

3) duAmudavauzydviufia
(Character)

4) éunnuwsoulumsdamsiSau
Asdauvavkangdas

5) Anwwsaudiuvuus:uiaulums
uSKIsdamskangas

6) diuAduwsaus:uvatUauUNIS
Soud

7) Anuwsaudus:uuUSKIS
yaansyavamuumsAnul

8) Us:1Gudus:uunisuskisdams
vavamuumsiAawv

9) Us:ldududodathedrAuio
UVAU s:1TgU vavamuumsiAam
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IU2NTONASWINSTUIAIIWADYANIS YoVWDadulaauide

1. Tsiwolasus:uuiinAniIsAnu
2. dYanikangas
Uszinnuavaduaiuisa 1su TC/GC

3.1 dWUﬂD”}Ué (Knowledges)
3.2 QUANU: (Skills)
3.3 DSYSSSU (Ethics)

3.4 d‘]UF]ﬂJE—TﬂUﬂJ: (Characteristic)
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Technical

Competency
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Technical

Competency
(@ussauziNnAGADBIBW)

@ General

1. Competency

v @ussau:Nalv)

\'e i
—

QuavNnu: (S) AIWSAUETNISA (K) IazAtuanuytu: (E+C) WN:
IngDTovAULIUAIUINATA 1n3VTD Ns:uduMs Keainaluladicdvg
FudufunsufuavmuluunuInkadikuvkunAUue dovldsuns
WaJUNWIUNNSANU NMsilnousw la:us:aunisadluanuidus lagiaw:

¥yauavnnu: (S) ADISAdIWEIISA (K) nazatuanutu: (E+C) Wu
U Nanusnds:gndlBlalukainkaiganiunisod unuin Ko
kuhAn1svu Taglushnaawr:angviukiodsgwladsBwkiy
auisaunluds:gndldluanunisailkiue KSoununikue 1a Unidu
SINTIUFTIKSUNISWQUUNEUSSOUIRAWINTD



nqufl Growth Mindset vov Carol Dweck \aua3niia:ANuauIsawusUu
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WORKSHEET #2 Classification of Stakeholder needs

¢ Professional Knowledge ¢ Professional Skills

* Generic Knowledge + Generic Skills
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WORKSHEET #2 Classification of Stakeholder needs

¢ Professional Knowledge

- AWSINEIAUTASLESIVTD
yala:danashu

- ADWSINEIAUIASDLTD
debugging l1a:n1sdvu

- AW Rfus:uudfuans
lazanwinadaunlAarivu

* Generic Knowledge

. mwuglﬁ'aaﬁumssn:ua:ms
AQIBVIKQWA

b! _: School of Liberal Arts
ETS .

Skills (S)

* Professional Skills

« ANB:NNSNAQd@ouluuNgNadu
(isolation testing)

- ADWaIsaluMsaulia:
A wIgRIAQuoLWIU

- Nnu:Msidindavijo debugging
15U breakpoints, logs, profilers

« Generic Skills

AnuNsIAUYK
ANUBNNSAQIBVASSN:
ANWY:NISAVINAS1I8A:1DQ

ANW:NISdoans

Ethics (E)

ADWSURQuDUdDATUNIWYDYIAQ

AWBodagiunissievudoykiias
JoWawana

AdvavAuUasangia:AuIduU
douduovRls

ADWA:IBYQSOUADU - dVINasIea:
1Idgqlan<) Uoge)

A2WBaKEU - wiauusuiasudsAa
a:dsnAadeyrn

nsligonadoguassa - ouuidng
Jeyrkndudou

AWIAS - AuA3IKIISIATYKTKIUY
LEIEND!

Copyright © 2025 misUs:yuEoURUGMS MsddALUUKLIEMSISEUSILUL OBEM was:lduniomsiSeus (Learning Pathway) July 18,2025




Sharing




35N1sIigunaawsnisissus Learning Outcome

Us:nouddy 4 dou ldann

Vripai: Action Learning
Verb Statement




Learner

Learner

n1ss:ydIwaawsnisiSeusaiianulas 1su Wissu UnAnw IWUGU nazo:zinaduiiala
13U 102ISgUDUKLUDYNISISEUST 10DISgUDUKLDNISISBUl 1ITUdU NVl dduyav
Learner »:s:ySarnuagluldukangasKkSosigusl
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ardu 2 Action Verb

ANSgINa:RouwndnssuRiSgunausaa:nouwnanssundvinana:Jawalad 1su s:y asv
aduns 1Judu n1sIdeu Action Verbs AdskaniagvAnoasSul1gn1sns:nNNINJIUKSasoauISu
13U $ 13710 usw (2810 Action Verbs Qldo1na1s1v Bloom’s Taxonomy)




Taxonomy 3uq

5laxsolu?
154 ...

Fink’s Taxonomy of

Significant Learning

wauunlae L. Dee Fink

b

IJUNSISgUSNAUKUNY

SOLO Taxonomy
at Maramba Primary School
Prestructual ' ' ' f
Multistructural
Extended
Abstract

Unistructural Relational

Matching, Classifying, Analyzing Errors,
Generalizing, Specifying

ANALYSIS

Integrating, Symbolizing

COMPREHENSIOV

Executing
Recalling
Recognizing

 RETRIEVAL

wauullae John Biggs
lla: Kevin Collis

15Tunisus:iuntuniw
YDVLWAAWSNISISYUS

Marzano's
Taxonomy

wauullae Robert
Marzano |vTia
Jsuudsvoin Bloom’s
Jog INUANUWNS

Jdeyaynnaziuannan
asu



Competency-
based education

msAnuRIduaussau: WUnfdluiaadiog
TunsUs:ITUNazDEUNYWUUNNISUDY
aussau:du13w lagraw :luanyigu Ns
IWNE NISANWY Ila:NISRNDUSUDIBW

Let them find their own way

Proficient People

Agile Focus

Competent

Advanced Beginner \

/ 4 CMMi Process
Focus

/ Novice \

Agile, Offshore and Dreyfus Model of Skill Acquisition

Performance in Practice
e.g. through direct observation, entrustment,
workplace based assessment

Miller Pyramid

Demonstration of Learning
e.g. via simulations, OSCEs

IJuf : nsUs:Idu

_ — aussauzntaainiu
Interpretation/Application - -
e.g. through case presentations, essays, ﬂ"‘snn U" Ilwna
extended matching type MCQs
wo®

Fact Gathering
e.g. traditional true/false MCQs

“Miller’s Pyramid of Clinical Competence,” by R. Mehay and R. Burns, 2009. In R. Mehay (Ed.), The Essential Handbook for GP Training and
Education (chapter 29: Assessment and Competence, p414). Also available at: http:/Avww.essentialgptrainingbook.com/chapter-29.php.
Reproduced with kind permission of Dr. Ramesh Mehay.

Dreyfus Model of

Skill Acquisition T8lunsiinausy
ussgnefivduaaun fuane3udw
unAnadoLWIU YA
iDoweuuinu:Tkue)

unfsludrunis ‘

W81u1a N1sdol lias

S¥1BWiUe) Kirkpatrick’s Four Levels of Training Evaluation



Bloom’s Taxonomy of Cognitive Domains

KNOWLEDGE

COGNITIVE DOMAIN 'BUILD, 'CREATE, 'DESIGN
“HEAD” 'DEVELOP, 'FORMULATE

wadnssuRRISsUNaavEvLAIIL
souslultiok Ja1 P95V Kan
NS NqUA na:nudUHUGAL 9
AIAETDVAUEAINGBT aisa

SQTdommsﬁ?Rvglg'auuam) EVALUATING
ADIUS 15U NMSENAIDEIY NS m ANALYZING
Us:gndnndv ) Aiseulu KSo
_ . e . ?} APPLYING
JIAS1:Kanunsau iJuau

(A

' UNDERSTANDING

1 '\W§] REMEMBERING
Verb



—

StQUYILWNANSSUATUWNSWEY

1.A21U$ADWHT (Remembering) ADWEINSlUNS
2091 s:andvitior nquRRRguLMEIld

ao8gvAd1AtY (Action Verbs)

arrange, cite, define describe duplicate,

draw identify, indicate, label list memorize

axogvwganssuy

s:yoVAUs:NouUddUNaLNIVYANSaana (4P) Tdgndov
aIuNauRNISaanQ

2. A2WIT T (Understanding)
A2 WaUIsaluMsivaAuKuIeasy 3103V iia: on
dogvItor NOUT

associate, classify, compare, compute,

contrast, describe differentiate, estimate

OéU'\EJFD’]UIIOﬂd’]\)S:KD"]\)ﬂ’]SCIa’]OfTUﬂ’]SU’]EJTdQﬂ
AovOIUKANNS

3. nsUs:gndls (Applying)
ADWaUsnlunsthitior ans:kann1s AJIUAQSIU
goQ lla:nqufcv < IUlBTusunuulki

apply, calculate, change choose, compute,

discover, demonstrate, dramatize

thnnuijnisaanalagl@douwaunionisaana (4P) N
BTunisoviwunisureduAioouladldasviunou
AdovnisyovNguIuIKUNY

4. n1s31AST:K (Analyzing)
AdWauisafumsieniesitiork IKidudiugos IWoAUKT
avAUs:noaulAsLE$IL KEoAUdUWUSTuddugosiu

analyze, appraise breakdown, calculate,

categorize, compare, contrast, criticize

UnovAAIIUSNIVAIUNTISAANQadNaNNDdIASIK
lgnIgovAUS:NaUTavInUNSaa1anDasuydulu
msa:foufivADIudovMsyavanAaaltaoaulad

5. nsuUs:10uAn (Evaluating)
ADWELISOIUNISASIDEDU 915U la:dadunuAn

appraise, argue, assess, attach, choose,

critique, contrast

Ussiduanudugovavinainnsidnagnsnisaaian
[BAunguithkuneida:duno:riikuoauiguovoaulad
viu

6. AaasvassA (Creating)
AUENUISAluNISaaNIiUU (Design) D10IWU I13:WEQ

arrange, assemble, compose combine,

comply, create

asovAAUSMIIduuIanssuUSANSadNaN1LANS

—

aananthuBimuUs:ansnmwlumsdutussioddna
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Bloom’s Taxonomy of Psychomotor Domain

SKILL

PSYCHOMOTOR DOMAIN
“HAND”

ARRANGES

COMBINES
ORIGINATES

*3Y ORIGINATION
Gl ADAPTATION
kil COMPLEXOVERTRESPONSE
R MEcHANISM
2 cvomomonse

S

&

Action PERCEPTION
Verb



s:QuyavYWHaNsSSUAIUNNU:WEY

aog1vAdAtY (Action Verbs)

aogrwownanssu

1. ns$u§ (Perception) Ao A WaWsaluNIsSUSUs:anduWalia:nauitio
Woidunusmvufunisindaulko 1u 1§ a1 dyn au Wone 1IJudu

choose, describe, detect, identify,
differentiate, relate, distinguish,
isolate, select

o5UNgsarGuovIanduniduddunauyovinson
duaunlongrinkualdogvgndow

2. A2 WWSDUND:UAUG (Set) Ao Nisiasguddns:r Kdon1susudikogu
anmwwsounns:ri 3ol 3 du Ao duEUDLI:ISEUANUSEVTUIADU du
SMeviaseuinganunauitona:diuaisuninassunusaniunmsikacuAn
dodvnv:UnUa

begin, display, explain, move, proceed,
react, show, state, volunteer, prepare

IASYUWSDUAIUSIVANY 15U ADIUWSDUYDLYUS:=aN
Susd lla:nau soufivNsiasguddunWau lla:aunsod
dksSumsriinsovauld

3. n1saduauavAIUNISHuL (Guided Response) Ao JUSUAULOLNIS
wauunnu: lasmisidgaownanssuidgunvuaiuriuii fugutoaduduasvna
aovQn

copy, trace, follow, react, reproduce,
respond, try

WauiAsovauauns:usunslalagiidesuiey
pogIu:Un IRAUSAL

4. msufualadagauiov (Mechanism) Ao auisadfuavauladieniuido
guluauiov wadugnsnuwalo

assemble, calibrate, construct,
dismantle, display, demonstrate

WauiAsovausasagndovaulongnIdeduIey
fikua Tadasauiov

-

5. n1saauduavindusou (Complex overt Response) fio JuRaunsans:r
KSoUfUavIungudould niv:dovldnnu:guaviauisarildogvdiuncy Kso
Taaghvaaluua

assemble, calibrate, construct,
dismantle, display, demonstrate,
fasten, fixes, grind

WauiAsavausasagndovaiulondnideduiey
fikua [dogvnaavinad soaiss Taalidovldgio

6. Nisaanuav (Adaptation) Ao JuRaUISOWAIUNIENMSURUAIAUTRD
Js:dNSNIwavdu IWoaaduaau aqidan KSaIWUAUNTWNALIU

adapt, alter, change, rearrange, revise,
vary, reorganize, modify

UsuilasudruwaulaelEdouwaunnandivnalk
say1ainSovauNadu

7. N1SSISU (Origination) Ad U:UQ\)EjOUO\)ﬂ1$V\TCUU1I’TﬂU: BoyAAAaIUISH
agvassAnaviulky drgdgnisikunauAaduun laeldadlayayrsounu
Jszaunisad aaunnue:

arrange, build, create, construct,
compose, combine, design, initiate,
make, originate

Usuidaguns:usuns kéous:gndldindoviioud
Shoiasavaustalkumibulonanunivovau




yinwe (Skills)

vinwe (Skills) maneds muansafinannsseu; Induufialnananuuadindes Jedly rung e Waundndnniednnis Wauiny

waziaud iy dmTun1smsadinlugafadva

lassasveinwedmiuusasseauanndl desl

a

e. ﬂﬂﬁ“ﬂ’]iﬂ{]UC‘l\ﬂﬂM’m’J‘U’WW NIDMUANEASTIALIVDY

lo. inweiily Usznaumerinsemsiseus vinwe

dauyAna YINEEAITTNIUTINAURDUNIN

B9ANT wardiny Famunzauiun1sms@inlugadivia

CIELTETY

vad a0 o a a ° aa ° P 1% I3
lﬂaﬂﬂiwwuﬂaﬂu AUIYN NI INVIALLASNIININTULNDAITNEATIA

Y Y

UseniAdeunsunein

Yseugyaln

Usznateunsuugin
YUGS
Y

UIgyeyian

o. inweN3Feus
MaTeUIAULEY
Tumsujusaule
MU URTIR MR

. YINYLAURINA

o. iNwEN1558U3
M3TeuimenuLes
lun1sUgum way
msUFuUsaimLY
ion1sUsznevedn

%

. YINYLAURINE

o. MNBEN1TTeUT
nsiSeumenuLes
lumsugus way
nsuTuUTIRRLINY
Tifienuduiieandn

. NNYLAUAINS

o. iNwEN15FU
MITEUIMYAULEY Uay
Vinwgn1saiienmg
Tun1sURUR n1sAniEu
a¥eddlmi ileadna
A lmigaiving
VIRYAN

©. INYLAURINE

o. invemMaTou
MSl3EUIMeEAULI Uz
Vinwgmsasenug
TunsURTR n1sAsisy
a¥aassd iieada
AN Ii3IvINg
wiodvdnlusydiudu
flvensu wazdu
wnUHTRLe

. YINYLAURINE

o. MNuEN15TEUS
MITEUFMYAULEY Uay
Vinwgn1saiianmg
TunsURUR n1sAniEu
a¥aassd eada
aaAANFImIdInINT
Ve rEwluseuiends
vousuldluuumauls

©. INYLAURINE

VANgNIABIB19BINBEAIINNTBULLIAATINBEN1SITBUSLUAMITTYN e Wag Top eo Skills Y83 World Economic Forum

A20819NNYE

: INYEMIWANMANUIMEAULEY (inquiry skills) N1sARIIMINYLAzAneE 19T (critical thinking) NSLAAIMAKA (reasoning)

ANUANAS19ATIA (creativity) ﬂ’ISLi'c’J‘ui (learning) 1530413 (communication) AN MT85IUNEY (collaboration) mswmul,fluwu (team working)
mmuluwm (leadership) mmmuwﬂsuﬂaums (entrepreneurship) n1suilatieynn (problem solving) msaaifmﬂuwau Vinwen1siuiivainuane

(multitasking skills)




Bloom’s Taxonomy of Affective Domain

ACTS MODIFIE DISPLAYS
‘ PERFORMS SERVES REVISES

A

o
ﬁ_ INTERNALIZING VALUES

O
Hii ORGANIZING

KO~

< [ITI]: VALUING
Q9
i RESPONDING TO PHENOMENA

O
Action [
Verb



S:QUUDLWAANSSUANUDAWTY

aogvAd1AtY (Action Verbs)

Axogrvwnanssu

1. ms$udikansai (Receiving Phenomena) Ao N1soa31avnldsumn
Us:anduWa 15u n1sldgiu nsuoviRu 10udu

accept, acknowledge,
accumulate, appreciate, ask,

attend, choose, combine

KauOINWONISUSSENYS:UKan
nsfuoKISIWoguUNIWAAIA

2. N1saduaudvddIkan1sad (Responding to Phenomena) Ao N1SU
Upisenaaundu avildsuoinikanisaiuiddegndiuns:dososu 15U ns
gdousoulunonssuivadu idudu

acclaim, acquaint self, admit,

agree, answer, approve, assist

SHuDAUSIEIAEIAUKANASAU
oIKISIWogUMWAGAUNST
AnuNonoNsguDUKUNY

3. msiRuAtuA (Valuing) Ao NMsiaavAusdnikuanudAty ia:
gousUALYOY yAna Usinnmsad Ksownanssu Aldsua:3uguuiavid
du 13U $3nuuBvaud 1udu

accept, adopt, answer, argue,

assist, associate with, assume

nuvduus:aunisaiflunisiu
oKISUSS3UYavAUIRYIIAINOU
SouUNau

4. 9as:uuarquaduarAny (Organizing) IJUuNSIFNIYANLIANCGTYD
NSIUSEUIRYU NSKIAUEUWUSAU Idunsasvs:uu a:inludoda
Igouavavhagnsluauiaw 1BU MsasvussayksaIdkugiRauauiov
10udu

adhere to, adjust, alter, arrange,
balance, choose, classify, codify

goUSU3NQUIDVAUDIKISUSINNA
Tuilbuds:lgsu na:isudnvIWuAU
ONKISANUKANNISAUDKISIWD
Junw

5. F}tud1n187u/é'num:lean (Internalizing values) Ao ANSdLEUAIIY
$dnilusunuu suiluanueusidy ANUIBoASNSY Tanutusdouddmiu
lonanunivovaulay 1u Msiluntudnuouzkivuovdsa 1udu

act, advocate, avoid, change,
change behavior, defend

QiaguNIWSIVNMEdIuMSNIU
9IKISANUKANMSAUDIKISIND
gunwna




2385554 (Ethics)

9385333 (Ethics) Muneiia wgAnssunienisnszinszauyanafasvioutisnnuludiinusssy Aasssufuazessenussa ieusslevddusniuwardiuny

s uaza U U

lassainvesesTsudmiuusazseauaandl  Jdsil
o a & a a ¢ 1w
. NM3nszhdulunungning waziinusslavsiodny
. NIUANEBINNINITBINAWRANYNANweITIAY Lazliviiianguug

U

il ndnansaeItIuAlTesIIUNMINTaNiuaIviIn luusazseauanAl LazdsesTINRMIEIVIAINIMMUALAgaN1IV TN YIeUTerANIvITN UTe
35581ussUluNITUTENDUR AN

U

A298199385373 : N13NTLYINTTEFITY WU ANUTRENIFITA AmnuBaarawd ANuddalaunn AUlaudeuets N15iFnansIsue N13SNW
dawandou 1Jusu

N5N5EYNLgNATUFTIN 19U NITANABANAIIU N15NATANIININT Msazillaninddunilygr nsasiliadvdias w nsanuluey
MIAIANITABU N1sdelng n1slinsehaudayan nslevanassnanveduaiuase msnsehideusslovisewiniesilignses lusiu




o/

anvaizyaaa (Character)

anwuzyaaa (Character) vunedsfuainan anvardide Ardoy Navviounudnvuzianizamans 9w wazaorduflasRauidiunisiseus

WagNTENUSEAUNTRINVANERT HNAIMMINEANAULARZ TEAUNIATTIUANAISEAURANANY

q 9

lassasnvesdnysyArad s ULsas SEAUAN
o. dnwazyanaill
B. NYULUARAANIMAN NToMUAMERTTINEITE

Alag1eanwazyAAa : yaaniiudetie \ulins S Wudun GdeldsllGeu nduanseen ndrdndula Swee ngan Snmsvianududin dredans

Anegniinrsugia Sivgna Ardoudaiulugaunisaiigndes mssnwidwanden Auwelles mnuwiifisuiulud sy mnsuinveudsdsay seusy
aruuansnsludsan THs1segringra amnusuiavey savilunisvinunaindn miuseussy arwaziBeaddiu Wuuuuedwls yadnami fnsdeans
i Anduszuu Weilulunules Tquvdsfoy fAaudde d3usuinis fanuAnadieassd $nnnsiau Innsuans Wudnuimsdanis deuAnBanssne
arudiuguszneunts n1s3advia (digital literacy) wazms3winiiude (media literacy) 1y Ms3malulad (technology literacy) ns3ansauwme (information
literacy) miilﬁmﬁu?ﬁﬁlﬁu (visual literacy) mii’msﬁlaaﬁ (communication literacy) M33&Au (social literacy) i

b 4
v L7 1 4

el yamdngmsaeimuadnvazyrnaniludnuasyanamluimuizanaenndesiudndnvalremangasuazanitu dindngnsdvndn arsivun
dnuwaryAnamIEITINAWINIT AN TN Tasaradendnvazyanaiiliuniwuaduauaudindugadiuliaessdesiudmingvemdnans




Learning
Statement

XA

u3 Learning Statement

au?KlKum) K A S Ao A2 AMUANUU: Ia:ANY: AvuRadUAURISIU G081V
sguldasumnkudemisisausiio:lundiugidove:ls kdornu:o:ls IDudu




o0 LEVEL : APPLY

G

PLO : ISgU aWASAIVINU N1SH0a15NISAaIanIuEavNILaINa
awwdagus:avana:iuikuigyovavAnsia:NauiuIkuIg

A wslunguijdiuwndnssunisaadulo n1sduKkidoyaias
gouoviuSinalugovn1vGdna SiasKlundasduaau | (EtthS)
A wsluduinatinfunisdaaisnisaala % ' Ca B o0

Toa?umsa\)u.aoana rKUnerEonTald ‘ Joyanugaiiov:uinlugnou
AJIUSATUIASDVUD Shanon-Weaver's di%olunisdoans (Digital

Model of Communication fun1SJ1VIWU Tools)

n1sdoansnisaaraniudovnN1vadna UNIEISAIKSUBDVNIVYDVED

-

S5 AR IKUALRUNALITKUAG nsnaavikikudona:ikAnu
S IRgIAUS: caAvAnazli IKWzduAUNaUIUIKY CoL L L
AUSINY nuamqu.a\)nua.lmeaua\) ddnyAusanusaveanti
L F HoovAns 9NWavu
1G&:2 Shanon-

(Knowledges) Weaver's Model of "" {Character)

Communication




s1au 4 Qualifying Phrase

douvenglunisasvimianiniRknisdoarswadwsnisiSaussaruiu dvo:1duAKSodanosu1e
IWUIGUIT WwaawsnsISgusiidoudrAryno:uvuaniivAuNIWYDLAVND:USINONAUADWISSU
ag1vls




A2281VNSITYUNAAWSNISISTUS

Learner Action Verb Learning Statement

ISEU 99NIIUU IINUNISDANISIASOVIJOUSNISNIvYaAuaGdNa
doanaovnuns:udunIsnHIvIuYavavAnsia

z
i

Qualifying Phrase




P L O 1 unludeykrninadufuns:usunisriiviuyovovansadenisisinalulad

adnalalasauyscuaiuanuniakouavovAnsia:nauIuIkuIg

M@@ﬂ ORGANIZATIONAL STRUCTURE
AND RESPONSIBILITY
a'\u1sna§u1afn§0a§1oaoﬁn5||a§Kﬁ1ﬁ

A1SHIVIUYDVKUDYVLIUKANIIAKUDYVIU
auuauulaagvgnaov

K1 kannisvalasvasivovAnsia:kinnnisniiviu

Ml@z BUSINESS PROCESS
ANALYSIS TOOLS
awsaUs:gnalsindoviio Business ® K2

Process Model Notation (BPMN) funas
J1AS: KUUC‘IOUﬂ‘lSh'\\)'\UTC\F\SUﬂDU

® CI
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LEARNING OUTCOMES SHOULD BE ..

S1Egdu
(Course)

Pass Not Pass

SPECIFIC : SPEAK TO THE LEARNER

WadWSMSISEUSaUISAS:yUNANuDian1sIUaguIlavAIIUS Wanaa
(Learning Statement) 2g101JusUsssW

M WadwsN1SIZguUSaUISOIEAVIKIRUKANTIUNSISBUS (Evidence of Learning)

kEodBanauisaus:dula na:d VERB (Level) AIKu1:aU
@]0)

Waawsn1si3eusogluyDUIAUDYNSWEINS lIa:AdIUSAINEIUOVAURIZHU

@ WadWSNSISEUSS:AUKANGAs (PLO) doanavAuandwiiazAuIRUEAtYuoL Stakeholders

i NSKUQNSaUS:g:NalANUIKUNEUAUAIUSKSONNU:ARISEUADSIASU

O O O 0O O
O O O OO

@ General Education Office, KMUTT [2024]



WORKSHEET #4  MLO Analysis

Module Name Students Year Learning Hours/week

Knowledge (K) Skills (S) Ethics (E) Character (C)
SzULUDAQ KanmMs aszdAYUaLaVAAIILS NOUEH szyfinu:itAgddavAuNadwsmsiSous szywgdnssukSamsaszms:auyAnana:Naudiv s:yynanmw anveuzide uazAmdou Nasfau
niAgddavAuNaawsmsiSous ANUIDuRTAfuSSSY Aasssy La:DSSEIUSSEU AfANUUIAWI:AEQs 3¥TW uazandu

WL Copyright © 2025 msUs:guIBUAUGMS MsaanuuukldemsiEouduuu OBEM ua:ziduntomsidous (Learning Pathway) July 18, 2025




Teaching/

Learning Approach




Teaching learning approaches

Large Group Discussion
(Msanusrendulnn)

Small Group Discussion
(NMsafnusrendugou)

Tutorial group
(n1safiusrenunou)

Giving Lecture by the instructor or guest speaker, usually
to a large number of students. Opportunities for discussion
are generally limited.

v o & o LR - - -
Haousiureilien lnemluindunisdearsmaiesfiosn
RaoulugdiBeu dEoulidiuimlunsvifianssunmsGeuns
aoutioy

Engage students in large group / whole class discussions.
Require students to reflect on information presented or
examine their personal beliefs or conclusions about a
specific topic or issue.
wiseudundulvaviiedaliifumseiuneisiudou
WigBeudsvgndlimu} uaslidrusiuly msuanmuniiu
N1539750 MIIATITN waen1svieunay

Foster active participation and steer participants in small
group toward constructive activities and dialogue.
Students debates their various points of views regarding
the issues covered in the course. Specific small group
techniques such as seminar, round tables, and dialogue
facilitation, etc)

wisfBoudiunguees WigGouldsuinveurounuvminiives
nuoslugugiinguvsoaudnngunsyAulvinSeuiidiusiu
Tunsuansnnudaiiu Msinsal Mmsiwset Ussgnaldau
Juavn1svinungu

Offer a small number of students the materials presented
during lectures in more depth: including space for

discussion and queries.

Seminar

Deductive /direct instruction
(nsaoulnelEnististe)

- ]

& 9 wwa v a a & -
fymjsmneiieliiGeulanumu efusemudaniu Ussdu

-

dalaGous wu nunuddilddualt enuunanuilasu
- ] - a vw & v »

wisUsvyunaudesiienumudalaileussens Wusiu laefasu

wag/v3edSeulaiuaintenrdnouuareiuselidrami

Bringing together small groups for recurring meetings,
focusing each time on some particular subject, in which
everyone present is requested to actively participate.
Assigned readings are discussed, questions can be raised
and debated. Students are more extensively with the
methodology of their chosen subject or allowed to
interact with examples of the practical problems that

always occur during research work.

Present a general concept by first defining it and then
providing examples or illustrations. Students practice with
instructor guidance and feedback, applying and finding
examples of the concept at hands.

msaeuiiduainng wiaudnnsanag udliiFounmangiu
winanfigalduduvdeuilytom lnefaeuivunmudn
sweealiiuisasuiiBuanngunusiviendnnisinag wdli
ABsummdngrumaraniigaiiudy tufemsiininuslums
Anogadimana fmsiigadnneaeutaiasds suiliinnen
winmswiaidunsedunenduluglunndges uaviiies
mnnsaeusigaoudugimunmudnsiugenli dlsivag
HnvinurlumsnmimaranavundymmemigSoueddunn
winfiens



Inductive / discovery
teaching or inquiry teaching
(nsasulneldnisguliv)

Case study

(nstEnscuAnyn)

Fieldwork

(NMAdau)

Field trip / excursion
(mslURrAuAny)

Dramatization
(N1snanva:ns)

To expose students to a concrete instance of a concept.
Students are asked to continually develop and test
hypotheses in order to generalize a principle.
nsaeuvIndegnlumnginaet winns deiieea viiedeasy
nszAulvgFouiinn sinisaeu aauAuaTAIL MUY
WiGeuimsfine dina neass Wisuiiioy udiansan
Fumpsduszneuiiviloutmiondnsndeiuaindiegnarieg
Weunnutoazy WeldGeuldfununginasiviemmaia Game
Tidadeye Fremusangifaouiivirilunsnseiuuarliuuama
nsAnwAuATIMANIMEAULLY

(nstEinu)

Leaming about a complex instance, emphasize cases that
incorporate real-world experiences contributing to the
solution of problems.

insdishegne WiGouldnAninssie Auneieadean
wWrlauwddnauladenuuamaunteym Simulation
(nstBantunisnivnaoy)
Provide the students with the opportunity to develop a
deeper or different set of skills and competencies by
doing in an environment outside the class. The focus is
on applying acquired knowledge in real life situations -
linking what is learnt in class with what is seen, collected,
and tested in the field.
WiGeuldiusvaunisainssnnmsuf il vl Gouannse
GoulesdaiildGouslurpsdounnnisufu vadlisuuses
penunan LI suenvipaFouils

Role Playing
(NSIEAIUNUINAUURA)

Taking students outside the classroom setting to have first
hand- experience or real life situation.
W e - v g wvwe Vo ¢ '
JafanssumsGeuiimolidiieuldsulsraunisainssinumas
Y -l - v oW
AT ITIMNANUTIAN Y uanieaiau NsTaviAuAnY
& w w - v U P W
WudnwarvosnsinnisGeuinuanineds FadulidiGeulad
¢ vl ' oo & a
UszaunsainsanarSouiiioamang Miintuase

Teaching learning approaches

To adopt the dramatic form in according to the given
situation or issue. Define roles and set the scenario,
students 's knowledge and understanding is reflected
through the adopted character.
WiGouldmaaeauansunummuitiimusliiinUssaunisal
Wlemudn wawa uasnginsudu

Use game as a means for learning. By setting a set of clear
rules, students are subjected to encompass an element
of competition. Normally, the game tends to have winners
and losers. prescriptive. Also, actions are programmed and
structured.

w Il ] [ vl ] '
aau‘[ma'lmnumu'lmdrwu‘lml.'sauguaequ DUNAYNAUTUNAY

- - -l o &

vimeawanse lnediEeudaaswngniniidimuniu

Involves students in application and integration of
knowledge and skill. By representing real environments
which change over time, students are to react and adapt
to real world situation. Free from the competitive element
but need to proceed in a particular order.

$ravsanum saiilndidgatua e WG oulddqlus
Ufduusuantunisel vinmseadula uitlmasngg dannsin
aulvovdwmaisfFouludnuamieatuiidatul vanunseioi

Individual students are to place themselves in the position
of another oras themselves and deal with unfamiliar
circumstances going on around them. A given situation
clearly defined to simulate real world environment. Note
that role playing has an element of game and simulation
and could have winners and losers.
hiFBaouiilinsuaniunumanyi viomsiisuidesanmunisel
siandueesdielunisasu IngliEourmundiyanali



Learning Center
(Nsd@ouNuuruENISISoU)

Structured/Traditional/
Cookbook Laboratory
(msnnaaaﬁﬁlluuuuuﬁmou)

Unstructured Laboratory
(n1snaaaIRTudiluUILL)

AN UUNUMULY wavauAdieyihiiegluaniunisal
tuagvinegls WuiBaeuilinisuansunumany® vions

- - ol - & o - - v
Wisuidssanunsaidusiuwdueiesiolunisaeu Taoii
apuasianumsalanyfuay unumBu it sulduansoan
219NsHlAM iU ANUAR uazngRnssuveIuana
-l 4" v L Wk Vo o W Vel ol
BnstiwvaiumudilaazauidnliiadudGouldd Du
msinligGeuihnusmiuduiin Bnvinwenisudtym wayli
HiEsunaiuanseandanufanauAauasngAnssume

To provide a broad array of enrichment activities that can
complement their regular academic programs during
non-school hours.

Fanguianssuluriesnuund widliGeudsudnGeulugud
a - ' o o A oW - -
AanssunsiBeurneg Faliienrneiuly wavilagunGeulu
moueussuunsasuuuunguianssuidatuluiiesmwuni
Tneuvsiousonitu 4-6 ngu nauUsvana 5-12 Au (S
murauiian fo 5-8 au) IiduTeuluguiianssunsGou

' o o & oo - g v

Aneq Fadlizomaneiull msSeulugudnneg omUseau

« - - A & « T = -1

AudmsiGeuay 15-20 uiil WalaianaudnsGouinian
WouluGsugudnsGoudaly wyuauasuyngud

The laboratory is set of clearly defined steps that closely
guide the students through an experimental procedure.
Wi{Gouiinufiaveaes Ineiidaeurivungaijomng fmun
ilygmiterWlumsvaae waznsyuunmsvietuneulums
sdumsnaaedlidneu saunfdnwenfangunsaiiaelilu
nmsmaapmseilgiionstnvnandl

Students are expected to develop inquiry skill, apply
concepts learned in class to new situations rather than
following lab direction. Instructors and students might work
together as a research team to proceed the experiment.

Programmed Instruction/
Computer Assisted
Instruction: CAl /Online
Instruction
(nsdounuulusinsu
NISISYUADYUNISHUADUWD
Inasyoudou
n1siSeunuuoaulad)

Practice
(NMsTNUQUR)

Research-based instruction

Problem-based instruction
(nsaoulnelddryrilugu)

Teaching learning approaches

oy v L a , v W oo "o
Wumsmeaes Auaismduseniadasuuasdiou laiiinns
fvuatuneul WanuniomalifiGeu siufumiukunasimun
Junpulumsiiiiunismaass Wudnvarvesnmsiludsiuiy

(Research Team)

To computerize the teaching approach - students conduct
self-administered and self-paced learning through a
program of instructional material presented by means of
a computer or computer systems including e-learning.
dansBeunsasulagliinalulad wu reuiines e-leaming
AudmsSeu WiGouldGouiegnaludassimonues Gouj
feauenusERumMEmMINAINsaTenu B sidalena
WifGouiidiusongs duisaeuilivssaunisainssfudidou
TasmsiaaiioufuRess iunsaoudisliinn swauwanu
sEwImgquiuarnauua

To supervise the students in practical application of a
previously studied theory.
WiiGouinnauiatilaGeuianmsasioinasienuios

To incorporate the research results to individual or group

research projects or classroom assignments.

Engage students through the process of solving a problem
- design task to engage students in solving authentic,
ill-structured, open ended and cross-disciplinary problems.
Engage students in the exploration of multiple solution
paths, key decision points and trade-offs.
TigmidusmnsyRulidiSeuldaa Jwswn uarmi uavysan
msmmgmnsiunsiilubluaniuniseiads Widgwitdu
anuNsaiRTuAlEeu (ill-structured problems)



Project-based instruction
(Msaaulneidlnsauu)

Inquiry-based instruction
(Msaaunuududasu)

WGsuuaanausuasinuemenues faeuduiiniou

ninensnsEeuiang uasvimihidudaduayunisSeous

(facilitator)

Give projects and activities that require students to work
in small collaborative groups to complete complex tasks
that typically result in a realistic product based on their
understanding and application of knowledge. Aso, focus
on a constructive investigation that involves inquiry and
knowledge building.
WuaBsuiunguvideneyrradouiiGedademilmmaim
aulaveaSeulngriunssuiunmmanae nsvurumsuitym
TnsliSeuvindudnuareslasinms/dkasuvdatusueen
wdhe fRoussdudasdioufiRiedummpasuimenuies
FaudumsGeuinnmslaiivsraumsainsannunasdeu;

Give key subject matter concepts-balancing direct
instruction with inquiry opportunities, require students to
investigate multiple subjects in order to generate a
workable solution focusing on questioning, critical
thinking, and problem solving.
WiHGeuAunIAILIMenUBIMENTEUIUMSAUEIEIANG
waviaou uiissfaivauuasiiduuninssuiunsduany
maNu3 (inquiry cycle) lng

1. hdgundeuniedesiiaule Feraintuessananuads
vieenaGuananuaulaveshieues viainnnniseiusie
Tungu (Fuatrsanuanls (engagement) 91ntiu

2. PNURUAMAUALLINNNTAN 5IINTIVEDU s?qauuﬁgwu
Amuamadenidululd adleufjtRieiiunusiudoya
(Hudrsrauazdum (exploration)

3. A uana aguna uastiiauanailalugusng q
adunsuavastoasy (explanation)

Reflective thinking
(Nsa:naundWAR)

Independent study
(MsAnuAundlnedas:)

Resource person
(MsISuuNUAnaRAUIUL/
Uswsny)

Micro teaching
(in teacher education)
("NsISuunsaauuuYanA)

Teaching learning approaches

4. u°’1ﬂ'nu:s*n“a%"lq%u‘lﬂL%auTaqﬁummitﬁw'%aumﬁmﬁlﬁﬁuﬂ%’w
Waiiiethuuias wdeteaguiildluldesusaniunisal
videwmnnsaidu (venumu (elaboration) uaz

5. UszilumsiSeuimenssuiunsmag

Motivate students to share the interest of the subject or
reflect on their experience, value questioning, hypothesizing,
and openness to new ideas and perspectives. To coach

student teams critique one another’s work.

Enable students to meet personal leaming objectives
students through a self study align with their theme of
interest.

WiiGyudmuausunsdnw (TaguszasinisBou uayisnis
Fow) menuemuammansauasanuauly lnedaeudu
flviduugi envegluguvamsianisdnviluneynaa

Having the resource person - an expert with specialized
knowledge - to explain certain topics to the students. The
resource person could be individuals within the community
who have good knowledge or adequate information on
particular topics either as professional or through practical

experience.

Provide students an opportunity to develop instructional
skills - small groups of peers (videotape) observe each
other teaching, provide feedback, and engage in discussion.
nsiinvinvemsasuluaatunsalidnass Wunsanmududou
yoamsaounuTudeuUni ldud anvunvesoadeu anveu
waveaiioniv uavaanan



Supervision
(MsUINANISURUANSIBTEW)

Consult
(MslhAUinustounna)

Work-Integrated Learning
(NSYSUINSSOUAUNS
rnau)

Self-directed learning
(MsISpu§AounIstnAUID)

Brainstorming
(Nss:=AUEUDN)

To monitor and evaluation of a student performance by a Apprenticeship
supervisor. (Nsidnunu)
nsiifuuzdkazd S nuundiFeu Wumeinuinugiams

MEINTN

Give an advise to individual students in both the particular
area of expertise or general subjects.

WigGouldGeuiuay Suduinunandaeuniotninnisluain
o w ' w

nentosegnlnadn

Integrate learning with industry, bridge between the
University and the external community and professional
practice at workplace, giving students more projects that
mirror professional practice.

- v W ° - LY - 4
y,stmmsmswuuzww‘lﬂ'lumsmmuﬂsa InnsiFeusidalssay
oo W w v o ° W
mimwmu‘lwguuuﬂszqnoﬂvmmg NNWYENITNINU LAsNN Yy

J “ LA J o - 3
wwendmusivirdnielilunisvinnusissewinamsdnw

Students are responsible and determine what they need
to learn. Instructors act as facilitators or tutors who
prompt students to learn.

With a variety of small group members, students openly
collaborate to generate ideas on a specific issue in a given
time limit. Normally, the key of brainstorming is to build
on each others ideas creatively and avoid criticizing rather
than determining which idea or ideas is the best solution.
MuspiuleRuneviomdamiliud uamuadunguiane
Tiheiuauemmdaiiuviomadon dmiulgmitdimun
Wnnitgnluszernariidnin ornliausauniiuwuuln
wWasedeuldnseny

Teaching learning approaches

Occupational training in a professional field that combines
on-the-job experience with classroom instruction. Extend
students' experience to real industry or business
workplace.

WiGournuftRluanmadedssosnamils sfutiuiins Goud
wWrlauwarinluaumuanmess
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Learning Strategy

Learning Strategies
(nagnsmsvamisiSeus)

Extra curricular
(AdASSULESUKANIQS)

Learning Resources
(@vatuayumsiEaugisndu)
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Evidence of Learning
/ \ Assessment Method

Effective Learning




Assessment method

Projects
(Tnswinu)

Individual or small-group projects that enable teachers to
assess students’ ability to apply acquired knowledge and
skills. Students demonstrate skill level such as problem
solving ability in solving authentic, real world tasks or
challenge based task without a predetermined solution.
Tassnussypranienduedesiifasuannsausydiuany
annsafumwiasrinueld Ingvinweiimsuvadussiu
wu Finugmsudtym Jymidntusselaefiliiisustym
anunin

Skills demonstration Students physically presents learning; demonstrate skill

(ANY:=N1SESH) level and problem solving ability in relevant contexts.
HBeuansanisiFoudiiouaneentessiummianansouay
mudlaluifoniiug

Role play Students take on roles to simulate a problem solving.

(N1saouunu1n) Practical - replicating “real world” skills as much as
possible.
WifGouauasasludosiidmudaudduviosdasiiunavas
A9 Wisuanunazau nainsuansliiinig Debriefing/
Reflection/AAR tilevusviiuidsudannnisuaniiu

Observation Observer assesses behavior in a natural setting or simulat-

(N1sduinm) ed professional practice. Assessment criteria are set in

advance.
dunansalusydiungAnssunusssugA vsauuuinans
mstinunasinsUsaiiulagnasenld

Reflective journal
(nMsiveuaznauvuning:nau

ADUAR)

Oral presentation
(n1stniauanuuunivan)

Self assessment
(n1sUs:10unUIDg)

Reflective journals encourage students to reflect critically
on the process of learning and their development over
time. It may describe events, experiences or issues
associated with learning, professional placement,
fieldwork, or the like; may be included in a portfolio as a
record of student learning.
nsWguuiinagdel S suaninsoayviounsinnydlunisd
WiunsBouiuarmsimuainues Fenansaeiung
wansel UszaumsabiSelanitifeatunisGeus mudu
floonin numaauw fdsamdensdnwluanuiiads
FeomarsmuitunanuiituiinnsGouivesiGeu

Students (individual or group) verbally present their leaming;
dealing with preparation and planning to communicate
through effective speaking. Oral presentation could be
used with recorded elements of audio and video tapes
made by students. Also, encourage students to develop
oral skills by assessing through discussions or seminars.
fiEeu Ghineyaea viendu) TiiauedsimnanldGeus
wiousuilonumsimdendauarn 1eusLT arAoan stume
mswaTiisEAnsaa di3sumseiimstuiindes vieile
mstiausyu e venaniigadumsnsy fuliSouiaun
vinvrnsunauslnen1sUs U U UNIINTININEUI adIN

Students respond in writing to criteria set for evaluating their
leamning using critical reflection; can be used in conjunction
with other methods such as a rubric or focus questions.
msUsziiulngldnszuiunsAnlnsnsearun slsuvesiSou
annsaldisisaniuRBmsUsydiuwuusuuuustavsera
LN



Peer assessment
(nsUs:iDulneiWeu)

Work product (from
employment, internship,
service learning)
(Wavume)

Exhibition
(NMSYATNSSFANS)

Field report

(s"evuwanNISANTUNISVOY

Uszaunisnimaaunu)

Peer assessment allows team members to assess other
members of the team as well as themselves; allow the
students to gain experience with giving and receiving
feedback and give them an opportunity to improve
performance before it counts against their grades. Peer
assessment provides data that might be used in assigning
individual grades for team assignments.

syl dnluiiusuiiuandnuiazau Wunsiia
Usraunsalludesvesnisiuaziuauituananndnluiiy
wewiuUsyavsnmrauiiariinsianse Bildesnstoya
Fasolazuuuiuiunuve i

Work sample is provided by the students.
FIDE1MULYNATIN/19UNY INGITU

Visible, public demonstrations of mastery; a showcase of
students’ work products and leaming. A well-structured
exhibition often depends on a student-directed
classroom.

finsagalvidulfviu WunudauanmanunsGeuives
{Eeu dnssamsitiasiuegiummmiloFeure sEou

Form of assessment that requires observation, recording,
and organization skill when take a field study or partici-

pate in a special seminar, etc.

s Usudhuuuiiasfeedeinuemediu nsdann msthidin
wagmsinms Weeendrsaneany msanwiluanuiad
3o Hdruswlunmsirdunun Judu

Written exam
- Short answer
(Msiieunauluudug)

Written exam - Essay

(NSIT8UMBUILUISBIAD L)

Written exam -
Standardized exam
(nMsiVeunauluuNAdoy
UInsgIu)

Written exam - Matching
(Voaoudun)

Assessment method

Provide short answers to questions or complete sentences.
Test student ability to organize, compose and write rather
than merely recognize or recall.
1 w o w L ] w
Wudeaeuanusn amaudile uavn1susygne ftonAaltd1529
e » "W » » » - ¢
ANUINAY) 1 UAKADUADINTIVUDADULDY Tinouiimeingn
Lildmstinaimeu 2-5 willnedinwm 1 1o

The form of a piece of writing specially composed by the
student to respond a question or topic set by the teacher
or any topic which requires the ability to construct and
sustain a written argument, usually within a set word-limit.
sUuuuTRINsWsuUNAN/ASeR N TnelEoursioadoy
fnirtenionoudonuiedlaFomil Insuansiianu
awnsalunisediusiy msuannnudn n1sliutinn wisds
wulbigenuadesnuildneludodrinveaguuuumsifiou

Exam designed in a way that the questions, conditions for
administering, scoring procedures, and interpretations are
consistent and are administered and scored in a predeter-
mined, standard manner; often designed by using
multiple choices questions and true or false format.
yavoada Yoy antunsel wieRanssuegnilasgranii
Tnefiumsgrulunsasvasuuasviasiuudanu drumnay
Temuuwuuidenneau (Multiple Choices) iauuugn - in
(True - False)

Students select a second statement that best comple-
ments with each presented statement.
Joapuivgfetoaaunarsdaiion
ﬁiﬁams'z'haLﬁuswamsﬁﬁﬁ’mau(rj) FUAUAUTIBAITAU U
fgawy mauaka mnikasalen W



Written exam -
Fill-in-the-blank
(VodoulAuAluboasdw)

Oral exam - Structured/
structured, semi-structured,

open-ended oral examinations

(nsduniuninuuivlnseas)

Oral exam -
One to one interview
(MMSAUNMUNIIUUADROMD)

Oral exam - Panel interview
(Msdumuninuuld
ANu:GIBE08IrY)

Assignments/ Homework

@Buau/nastiau)

Dissertation/thesis
(USryryntiwus/anentiwus)

Students complete phrases or sentences by filling in the
blanks.
HEsuavsio aduseloaiivinlulianysal

Students respond to preset questions (and answers).
- ° - O &
AEsunaulddawignastull

A face to face interview during which questions may flow
from students’ responses; allows for a more complete
assessment than pre-set questions; is useful in combina-
tion with portfolio assessment.
nsduMualsTnINdEsuLariaauiiss 2 au lagaviiunis
wangannndmsldamuigndatuin svtaglinisneudam
voujiFuiinnudulua Fansdunvaiwwuiieeiiusylovide
nsUsuiiunanuue wEey

Students are interviewed by several examiners.
- .
HEsuninay awgnduntuaiangasunalsau

A task assigned to students individually or in groups as
part of the course.

A w el ' - -
wuuumgﬁws'munmw‘iaswnqumti‘lumwuwaaﬂm'm

A piece of writing on particular topic involving personal
research, evidences and examples of the main points the
author wants to prove.

NuBguULTEMTITY ManguUALIBE1NTBIYAUSYANA

o

ANy uAINTTigIl

Focus group
(MsaunuIngu)

Student surveys
(nmsdasoeveulindnun)

360 Degree assessment
(nMsUs:idunuu 360 ourn)

Simulation
(anqunsnignaon)

Assessment method

An assessment method typically involves small number
of people (between 4-15) brought together to focus their
discussion on a particular topic. This method could
provide some insight on student leaming.
nsUsdiuiuungs ( 4-15 aw) lnenguaziiniswnny uay
WaguanuAaui Weandeauluiianzeizes nsusyidiu
TuguuuuiionseedsliEeuiinmudilosgwindsludetug

An assessment based on surveys designed to provide
statistical opinions on particular issue/topic. Student
surveys can also be designed to provide team or peer
evaluation results/feedback.

ﬂ’lSUWLﬁu‘iﬂﬂﬁ'mﬂ'ﬁﬁ’ﬁ'm as‘tiw'lﬁmmmsauauﬁum'm
wiulugUuuuaiveausazitodun fEsudiaunsouteen
Wiisnguvoidielunisusuiiu/ammitu

An assessment method based on a collective view of direct
feedback/evaluation results from teacher, peer, students
themselves, or other external sources such as customers,
end-users, etc.

Wuismsusuiivlagliyumewinvaneq dhe lagldnadwsann
mmiw/msianaveaifaou ieulungy fiiEeues wionn
unasdu 1wu gnd Gldau Wudu

Students perform in a simulated real life situation;
providing controlled sample of real life and work activity,
involves students in application and integration of
knowledge and skill.

‘o - -~ - » « W
amummmaauﬂumnssumuauaw 'l.wmsumm'mgﬁn
wilouads MnulaianisGeuiinuasGounainuaneiu
luiiindnaaeGouainiGoanss



WORKSHEET #6 Assessment

Performance Criteria

Level 5

Level 4

Level 3 *
(ssauNAIQKID)

Level |
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